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GO GOLDFIELDS IS A PARTNERSHIP 
INITIATIVE CREATING PLACE-BASED 
SOLUTIONS TO COMPLEX SOCIAL ISSUES 
IN THE CENTRAL GOLDFIELDS SHIRE, 
VICTORIA, AUSTRALIA.  
Our collaborative approach brings 
community, business, service 
organisations, and decision-makers 
together to improve outcomes for 
children, youth and families. ‘Our 
community aspiring, achieving and 
living a full life’; is the vision that  
drives us towards a positive future.

The Go Goldfields Employment, 
Education and Training Action Group 
work with employment, education, 
training, and work readiness service 
providers to improve employment 
and education outcomes in Central 
Goldfields Shire. By collaboratively 
addressing barriers to economic 
participation we can focus on 
improving future pathways for young 
people. Together, we strive to achieve 
our community-driven aspiration; 
‘Everyone can learn, earn, achieve  
and dream.’

Outcome: Everyone has a future story 
with a clear pathway.

Indicator: % of 15 - 24 year-olds  
in employment.

Headline Stat: In 2016, 39% of 15-19 
year olds, and 59% of 20-24 year olds 
in the Central Goldfields Shire were 
employed in the labour force. This is 
comparable to the Victorian average  
+/- 5%.

Source: Census of Population and 
Housing, General Community Profiles 
table G43 Labour Force Status by  
Age by Sex.

Note: The Census in Australia, officially 
named the Census of Population and 
Housing, collects key characteristic 
data on every person in Australia, 
and the place they are staying in, on 
a particular night. The Census is the 
largest statistical collection compiled by 
the Australian Bureau of Statistics and 
is held every five years. This indicator 
is looking at the proportion of 15 - 24 
year-olds who are participating in the 
labour force through either part-time or 
full-time work.

Outcome: People have life experiences 
to help them gain employment and be 
active community members.

Indicator: % of 15-24 year-olds 
engaging in voluntary work.

Headline Stat: On average, 19% of 15-
24 year olds participate in volunteering 
in the Central Goldfields Shire. This is 
the same as the Victorian average. 

Source: Census of Population and 
Housing. General Community Profiles 
table G19 - Voluntary Work for an 
Organisation or Group by Age by Sex

Note: The Census is compiled by the 
Australian Bureau of Statistics every 
five years. This indicator looks as the 
participation of 15 -24year olds who 
engaged in volunteering within the 
12 months before completing the 
Census. This includes voluntary work 
for sporting teams, youth groups, 
schools or religious organisations. This 
does not include voluntary work in a 
family business or paid employment 
or work to qualify a respondent for 
a government benefit or to obtain an 
educational qualification or due to a 
community/court order.

Outcome: Everyone has a future  
story with a clear pathway.

Indicator: Number of 16-22 year-olds 
actively looking for jobs and receiving 
Job Seeker payments.

Headline Stat: The average quarterly 
number of 16-22 yr olds accessing 
jobseeker payments in Jan-June 2019  
is 183. The number of 16-22 year olds 
accessing jobseeker payments over the 
last 18 months has steadily decreased.

Source: Australian Government 
Department of Social Services payment 
demographic data.

Note: Youth Allowance (other), or 
Job Seeker payments are the primary 
income support payment for young 
people aged 16 -21 years who 
are seeking or preparing for paid 
employment. Some 15 year-olds may 
also receive assistance. To qualify for 
Youth Allowance (other) a person must 
be unemployed, aged under 22, looking 
for work or combining part‐time study 
with job search, or undertaking any 
other approved activity, or temporarily 
incapacitated for work or study.

Outcome: Everyone has a future  
story with a clear pathway.

Indicator: Number of local  
jobs available.

Headline Stat: In February 2020, 
135 jobs were being advertised on 
seek.com that were listed within the 
Maryborough search function

Source: Seek.com.au

Note: This indicator examines the 
number of jobs available under the 
Maryborough location search criteria 
at seek.com.au. It is recognised that 
many jobs are not available through 
online platforms (such as word 
of mouth opportunities or locally 
advertised opportunities) and this 
sample is representative of only one 
online job seeker platform. This data 
is useful for broad economic and job 
availability trends, but not an accurate 
representation of job opportunities for 
people in the region. 
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DATA DASHBOARD INFORMATION 

Data and source information is correct at the time of publication. info@gogoldfields.org
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Outcome: People have life experiences 
to help them gain employment and be 
active community members.

Indicator: % of 15-24 year-olds who 
remain in the workplace past the 
3-month mark.

Source: Data source collection is  
being developed.

Note: After extensive research was 
conducted, it was found that local-
level data was not currently available 
to measure this indicator. A partnership 
is currently being developed between 
Go Goldfields and the Committee of 
Maryborough to collect this data via  
an employer survey. This survey will 
seek to understand employer and 
employee practices and attitudes  
across businesses in the Central 
Goldfields Shire. 

Outcome: Everyone has a future story 
with a clear pathway.

Indicator: % of businesses who are 
willing to employ young people.

Source: Data source collection is  
being developed.

Note: After extensive research was 
conducted, it was found that local-
level data was not currently available 
to measure this indicator. A partnership 
is being developed between Go 
Goldfields and the Committee of 
Maryborough to collect this data via an 
employer survey. This survey will seek 
to understand employer and employee 
trends across businesses in the Central 
Goldfields Shire.

Outcome: People have life experiences 
to help them gain employment and be 
active community members.

Indicator: The specific indicator is yet 
to be confirmed and is dependent on 
the final data source. 

Source: Data source collection is  
being developed.

Note: After extensive research was 
conducted it was found that local-level 
data was not currently available to 
measure this indicator. Go Goldfields is 
currently investigating partnerships to 
resolve this data gap.

Outcome: Everyone has a future story 
with a clear pathway.

Indicator: % of young people reported 
having transport to get to and from 
work or volunteering 

Source: Data source collection is  
being developed.

Note: After extensive research was 
conducted, it was found that local-
level data was not currently available 
to measure this indicator. A partnership 
has been established between Go 
Goldfields and the Central Goldfields 
Shire Council to collect this data via 
a newly developed Youth Survey, the 
survey will be implemented in  
2020 – 2021. 
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TRANSPORT

Outcome: People have life experiences 
to help them gain employment and be 
active community members.

Indicator: The specific indicator is yet 
to be confirmed and is dependent on 
the final data source.

Source: Data source collection is  
being developed.

Note: After extensive research was 
conducted it was found that local-level 
data was not currently available to 
measure this indicator. Go Goldfields  
is currently investigating partnerships  
to resolve this data gap.

DATA DASHBOARD INFORMATION 

Total population of the Shire 
12,995 (2016 Census)

In 2016 the most common 
occupations were Labourers, 
Technicians and Trade workers 
(Census 2016)

According to SEIFA, Central 
Goldfields Shire is the 
most disadvantaged Local 
Government Area in Victoria, 
with an index score of 870 
(SEIFA 2016)

Data and source information is correct at the time of publication. info@gogoldfields.org


